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Job Description


	Job Title:

	Teacher of Music with Games

	Hours of Work: 

	Term Time, Full Time

	Department: 

	Performing Arts

	Accountable to:

	Director of Performance Arts

	Number of direct reports:
	0

	Budgetary responsibility:
	0

	Location:

	Winchester House School 

	Purpose of the role: 



	To teach Music across the full age range from Nursery to Year 8, delivering an inspiring and ambitious curriculum that nurtures creativity, confidence and performance skills.
To prepare pupils for Arts Award qualifications (Years 5–8) and scholarship examinations, supporting them to achieve their full potential.
To play a leading role in shaping and developing a dynamic and forward-thinking Performing Arts department, working collaboratively across Music and Drama to create exciting opportunities for performance, creativity and cross-curricular learning.
To lead and develop a vibrant co-curricular music programme, including choirs, orchestra and ensembles, bringing energy, enthusiasm and advanced piano/keyboard accompaniment skills to rehearsals, performances and productions.
To contribute to the wider life of the school by fostering a love of music, encouraging participation and helping to build a thriving performing arts culture.


	The Stowe Group 

	The Stowe Group of schools (Stowe, Swanbourne House and Winchester House) was created in January 2021 and offers education for boys and girls from 3-18 years. Within The Stowe Group there are more than 1,400 pupils and 600 members of staff. The Schools occupy sites of historical significance in Swanbourne (Buckinghamshire), the market town of Brackley (Northamptonshire) and the world-famous landscaped gardens at Stowe (Buckinghamshire), where we work with The National Trust to manage 880 acres and open the grounds to over 200,000 visitors a year. Stowe House is open to the public during the School holidays and for guided tours during term time. 

In 2021, The Stowe Group launched its transformational and substantive Change Makers vision and Change 100 programme.

The Stowe Group is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.


	The Department: 

	This is an exciting opportunity to join a newly integrated Performing Arts department, bringing together the school’s successful Music and Drama provision into one collaborative and ambitious team.
Music and Drama are established strengths at Winchester House, and we are looking for an energetic and creative practitioner to help drive the next stage of growth and innovation.
From curriculum teaching and individual lessons to orchestras, choirs, ensembles, productions, concerts, competitions and tours, Performing Arts is a vibrant and central part of school life.
The successful candidate will bring passion, drive and vision to help shape a department that inspires pupils to perform, create and excel.

	Vision & Ethos

	We are Change Makers 

Our goal is to inspire pupils and staff to be Change Makers who will shape positive futures for themselves, their families and the global community. Our World-class facilities support our educational aims and are shared with the wider community. We strive for excellence and celebrate achievement, valuing education as a journey and not a destination in the belief that all pupils can exceed their potential. Learning is learnable and everyone can improve. Our aim is to encourage personal development by creating a flourishing, vibrant, cohesive, caring and socially inclusive community which embraces pluralism, diversity and intercultural understanding. We celebrate differences by giving everyone a voice and then listening to multiple viewpoints. It is our collective responsibility to develop the cognitive, physical, emotional and spiritual well-being of everyone in our community. We are committed to the development of character with particular emphasis on tolerance, resilience, honesty, humility, courage, compassion, gratitude and service. We strive to attract and retain employees of the highest calibre. 

The Group’s talented and committed workforce is one of our greatest strengths. We are committed to fostering team engagement, attracting, mentoring, developing and retaining our best teachers and support staff. We focus on employee well-being, provide opportunities for professional growth and create a culture of community and partnership. Environmental stewardship and sustainability are cornerstones of The Stowe Group. 

Pupils and staff have a heightened awareness of their social and environmental responsibility in preserving our unique eco-system. We have developed and implemented a comprehensive Environmental Stewardship Programme which confronts a variety of challenges, including climate change and environmental sustainability.



	Key Tasks:

	· Prepare pupils for Arts Award and scholarship examinations.
· Lead and accompany choirs, orchestra and ensembles to a high standard.
· Support and contribute to musical productions in collaboration with Drama.
· Build on the department’s strong reputation, with a focus on growing participation and performance opportunities.
· Work collaboratively across departments, including cross-curricular projects up to Year 4.
· Work closely with the Learning Development Department to support individual pupil needs.
· Contribute to co-curricular provision, ensuring a rich and varied music offering.
· Organise and support concerts, trips, performances and events.
· Participate in the school’s performance management process.
· Keep planning up to date and regularly reviewed.
· Write reports and provide timely feedback to parents.
· Participate in/organise trips and events.
· Carry out a variety of supervision duties, including lunch and break-time duties.
· Attend Parent/Teacher Meetings




	Person Specification: The selection of candidates for short-listing will be based on this specification and candidates should bear this in mind when preparing their application and completing the application form

	Attributes
	Essential 
	Desirable 

	Qualifications
	Good honours degree in Music.

Qualified Teacher Status (QTS)

Minimum Grade 8 Piano (or equivalent advanced performance standard)

Evidence of continued professional development and commitment to ongoing learning
	Advanced proficiency across multiple instrumental disciplines

Experience of preparing pupils for Arts Award and scholarship examinations



	Specialist Skills and Experience
	Proven ability to deliver inspiring, creative and differentiated Music teaching across a wide age range

Strong experience leading choirs, orchestras and ensembles

Advanced piano/keyboard accompaniment skills

Experience of supporting or leading musical productions in collaboration with Drama

Effective at working with other people either as part of a team or in a supervisory capacity

Ability to use ICT (Outlook, Word, Excel) effectively to enhance teaching, learning and assessment

Ability to provide clear explanations and instructions

To have the ability to develop and maintain good professional relationships

Ability to set high standards and be a role model 

The ability to communicate effectively in verbal and written forms to a range of audiences 
Experience of monitoring, assessing and reporting on pupil progress

Understanding of how to meet the needs of all learners, including able, gifted and SEND pupils

Strong understanding of curriculum development and progression in Music

Knowledge of Arts Award and scholarship pathways
	The ability to contribute to other curriculum areas such as Sports and co-curricular activities
Passionate about Music and Performing Arts
Energetic, ambitious and forward-thinking
Creative in their teaching and problem-solving
Flexible and adaptable in a busy school environment
Resilient and reflective, with a commitment to continuous improvement
An excellent communicator with pupils, parents and colleagues
Organ player


	Personal Qualities 
	Willingness to be involved with all aspects of a busy school 

Proactive, enthusiastic, and positive

Approachable, kind and understanding 

Resilient, calm, and patient 

Organised, punctual and good at personal administration 

Open-minded, adaptable and solution-focused

A passion for education 

Able to develop good working relationships with other people


	

	Date Agreed: May 2026
This job description reflects the present requirements of the post and as duties and responsibilities change/develop, the job description will be reviewed and be subject to amendment in consultation with the post holder. 
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